
 

Job Description 
 

Job title 
 

Research Associate in Organisational Sustainability, Urban Development 
and Planetary Health 
 

Department/School 
 

School of Management 
 

Job family 
 

Education and Research 

Grade 
 

7 
 

Reporting to 
 

Krista Bondy - Co-Investigator (CI) 
 

Responsible for There may be a requirement for: 
day to day supervision of other staff e.g. technical staff or, co-supervision 
of doctoral or undergraduate students  
 

Location 
 

University of Bath premises 
 

 
 

Background and context 
 

We are looking for a full-time post-doctoral researcher to join a major research partnership, funded by 
the UK Prevention Research Partnership (UKPRP). This exciting and ground-breaking project, 
‘Tackling the Root causes Upstream of Unhealthy Urban Development’ (TRU3D) - pronounced ‘TRUE-
D’ - has been awarded £6.6 million (£10M total project costs) over 5 years.  
 
We aim to map out the complex system of decision making involved in urban development and to test 
how health issues linked to the built environment, in particular non-communicable diseases – e.g. 
respiratory illness and dementia linked to air pollution, mental ill-health linked to lack of access to 
nature - can be factored into the decisions that shape our urban landscapes.  The focus is on the 
prevention of non-communicable diseases (NCD), but critical risk factors include health inequalities 
and wider planetary health risks, which are underpinned by the linked governance structures within 
public, private and third sector spheres. 
We will be working with and intervening in two city and city-region case study systems – Bristol and 
Greater Manchester. We will provide decision-makers of substantive influence over the quality of urban 
environments with evidence of what needs to change and how, then monitor what impact that evidence 
has on real world practice. Due to the dominance of the private sector in urban development 
implementation, this post will play an important role in engaging with influential stakeholders such as 
major developers, land-owners/agents and investors.  Given the broad, interdisciplinary nature of the 
project, we anticipate the successful candidate will engage in a range of areas including organisational 
governance, rhetorical frames and devices, and the structures by which non-market issues are dealt 
with by organisations; structures of power and privilege including relationships between different 
stakeholder voices and the link to subsequent organisational activity; public-private partnership 
models; ESG and CSR; psychology and cultural norms; and corporate law.  
 
This ambitious project is being undertaken by a highly interdisciplinary consortium of academics across 
the UK led by University of Bristol’s Population Health Sciences department. It involves collaboration 
across a wide range of disciplines in addition to public health: urban studies, law, engineering, 
economics, real estate and lay public engagement across five universities (Bristol, Bath, UWE, 
Manchester and Reading). This post will be situated within the University of Bath, School of 
Management and will be linking predominantly with those involved in urban development, economics, 
corporate law, systems and real estate. 
 
On a fixed term contract of 60 months (5 years), the successful candidate will have finished their PhD, 
and have experience collecting and analysing primary, qualitative data within the context of business. 



 

You will be part of a team of researchers who will contribute to the collection and analysis of data from 
multiple sources, and will otherwise help to achieve the goals of the project. You will also form part of a 
team focused on delineating different organisational forms and structures that are more appropriate to 
improved sustainability outcomes - one goal of which is to create a corporate characterisation model to 
assess corporate structures and how it supports planetary health and the prevention of ill-health. Finally, 
you will be expected to contribute to elite journal publications and other outputs for practitioner/general 
audiences.  
 
You must have a strong understanding of sustainability within a management context, having already 
engaged businesses on sustainability matters, either through research or practical experience. Ideally, 
this will be combined with some knowledge either of health issues and/or urban development, but with 
the determination and passion to become involved in all three areas. Equally, some experience in the 
design of interventions, whether at a cognitive or social level would be welcome. 

 
 

 
Job purpose 

 
To provide subject-specific research expertise and undertake specific research work to a Principal 
Investigator (PI)/Co-Investigator (CI) and their research team for a specified grant/project.  
 

 
 

Main duties and responsibilities  
 

 Responsible to the PI/CI for (as appropriate to discipline):  
 

1 
 

Conduct individual and/or collaborative research projects. Contribute to the design and 
execution of the project e.g. timetabling and meeting project milestones; participating in regular 
discussions with collaborative partners.  Generate, collect and analyse existing data related to 
the project using qualitative and/or quantitative techniques. 
 

2 
 

Writing up results of research and contributing to the publication of results in high-quality peer-
reviewed academic literature. 
 

3 Disseminating results of research project as appropriate to the discipline through activities such 
as 

 overseas research visits  

 conference presentations  

 public engagement activities 
 

4 Participate in departmental/group meetings and prepare and deliver presentations/seminars to 
project team, internal and external stakeholders or funders. 
 

5 Assist with the supervision of postgraduate students and undergraduate project students and the 
assessment of student knowledge. 
 

6 Continually update knowledge and understanding in field or specialism to inform research 
activity. 
 

7 Identify sources of funding and provide assistance with preparing bids to funding bodies. 
Develop ability to secure own funding e.g. travel grants.  
 

8 Contribute to the development of research objectives and proposals for own or joint research 
projects, with assistance of a mentor, if required. 
 



 

9 Disseminate knowledge of research advances to inform departmental teaching. 
 

 You will from time to time be required to undertake other duties of a similar nature as reasonably 
required by your line manager. You are required to follow all University policies and procedures 
at all times and take account of University guidance.  
 

 
 
 
  



 

Person Specification 
 

Criteria 
 

Essential Desirable 

Qualifications   

A PhD degree in subject area of direct relevance for the project, or equivalent 
significant relevant experience and professional qualification 

√  

Experience/Knowledge 
 

  

Demonstrated significant depth and breadth of specialist knowledge of 
sustainability and linked domains in the context of management to contribute 
to research programmes and to the development of research activities 

√  

Demonstrated awareness of latest developments in the field of research and 
in research design 
 
 

√  

Demonstrated potential to publish in high quality, peer reviewed journals 
 

√ 

 
Skills 

  

Ability to prepare research proposals, to conduct individual research work and 
to disseminate results 

 
√ 

Ability to work in teams and successfully manage team dynamics √  

Ability to organise and prioritise own workload to meet required deadlines 
 

√  

Ability to write research reports and to effectively disseminate outcomes √  

Excellent oral, interpersonal and written communication skills √  

Proficiency in qualitative data collection and analysis √  

Proficiency in IT skills related to data collection and storage √  

 
Attributes 

   

Commitment to working within professional and ethical codes of conduct 
 

√  

Develop creative solutions to research challenges and team work √  

Enthusiasm and self-motivation √  

Tenacity – working to achieve own and team objectives and to overcome 
obstacles  

√  

Commitment to safe working practices √  

 



 

Effective Behaviours Framework 
 
The University has identified a set of effective behaviours which we value and have found to be 
consistent with high performance across the organisation. Part of the selection process for this post 
will be to assess whether candidates have demonstrably exhibited these behaviours previously.  
 

Managing self and personal skills: 
Willing and able to assess and apply own skills, abilities and experience.  Being aware of own 
behaviour and how it impacts on others. 
   

Delivering excellent service: 
Providing the best quality service to all students and staff and to external customers e.g. clients, 
suppliers. Building genuine and open long-term relationships in order to drive up service standards. 
   

Finding innovative solutions: 
Taking a holistic view and working enthusiastically and with creativity to analyse problems and develop 
innovative and workable solutions.  Identifying opportunities for innovation. 
   

Embracing change: 
Adjusting to unfamiliar situations, demands and changing roles.  Seeing change as an opportunity and 
being receptive to new ideas. 
  

Using resources: 
Making effective use of available resources including people, information, networks and budgets.  
Being aware of the financial and commercial aspects of the University. 
 

Engaging with the big picture: 
Seeing the work that you do in the context of the bigger picture e.g. in the context of what the 
University/other departments are striving to achieve and taking a long-term view.  Communicating 
vision clearly and enthusiastically to inspire and motivate others. 
   

Developing self and others: 
Showing commitment to own development and supporting and encouraging others to develop their 
knowledge, skills and behaviours to enable them to reach their full potential for the wider benefit of the 
University. 
   

Working with people: 
Working co-operatively with others in order to achieve objectives.  Demonstrating a commitment to 
diversity and applying a wider range of interpersonal skills.  
   

Achieving results: 
Planning and organising workloads to ensure that deadlines are met within resource constraints.  
Consistently meeting objectives and success criteria. 
   

 
 


